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Cultural Awareness training to be undertaken by all Board
Directors

Ensure our online and printed publications include Aboriginal
and Torres Strait Islander people

Finalising pathways that will support Aboriginal and Torres
Strait Islander staff to develop within Bridge Housing

External supervision to be offered to all Bridge Housing
Aboriginal and Torres Strait Islander staff

Develop and implement an Aboriginal and Torres Strait
Islander procurement strategy

Develop a cultural conversations calendar



g .
ATTAG

Increase memaoership including
engagement in Northern Beaches
and engage with members to plan

meetings (location, themes)

Family Picnic Day Auntys and Uncles

Engage with ATTAG to develop Invite tenants to be involved in
promotional material and $c0ping and co-design of this
activities initiative

NRW Exhibition Build the RAP Hub
Engage with ATIAG and Boomali ST

1o develop tenant workshops and
exhibition; organise a yarning
circle for ideas

stories and tenant focused
videos
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